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DC 37 2021-2026 Economic Agreement 
Frequently Asked Questions 

 
1. When will I get my money? The contract must be ratified by DC 37 members 

first, and then the calculations for rate and retro increases can be made. This 
usually takes at least six pay periods, or 12 weeks, from the date of ratification. 
 
If ratified on March 31, members can expect to see the ratification bonus 
payment in checks by the end of April. The rate and retro increases for the first 
two wage increases will appear at the end of May, with the third wage increase in 
June. 

 
2. Why is the ratification bonus pro-rated for part-timers? It is based on total 

hours worked for the purpose of costing with the City and we are trying to be as 
fair as possible to all of our members. 

 
3. Do I have to pay taxes on the Bonus and/or the Retro Pay? Yes. You have to 

pay taxes on all the income earned.  
 

4. Will there be a separate check? No. It will not be in a separate check. The tax 
rate on a separate check is much higher than a regular payroll check because 
there are no deductions or exemptions and it would not benefit the membership.  
 

5. Can I increase my deductions to my Deferred Compensation plan (DCP) 
before the retro is paid to save on taxes? Yes. Please note that it normally 
takes one pay period for a DCP deferral change to update as long as the participant 
doesn’t miss the deadline for that particular pay date. If the participant missed the 
deadline, then it may take two pay periods. The participant can select this change 
either on an on-going or a one-time particular pay date to have their deferral 
percentages take effect. This transaction must be completed by the participant via 
the Participant Website: www.nyc.gov/site/olr/deferred/dcphome.page 

 
6. What if I changed my title during this period? Retroactive calculations will 

take into account whether you changed status in any way, from part time to full 
time, from one title to another, or from one covered union to another. The raises 
cover the dates that you are in a DC 37 represented title.  

 
7. What if I retired in 2020? There will be no retro if you retired in 2020.  

 

http://www.nyc.gov/site/olr/deferred/dcphome.page
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8. What if I retired in 2021? If you retired before May 26, 2021, there will be no 
retro. If you retired after May 26, 2021, depending on how long after that date, 
you will receive some retro based on the time you worked. Retro pay will only 
apply to time on active payroll, not for time on terminal leave. 

 
9. Will retro include cash overtime or comp time? Yes, which may cause 

individual calculations to take a little longer. 
 

10. What if I just started in January 2023? If you are a full time employee, you will 
receive the full amount of the bonus. If you are a part time or hourly employee, 
you will receive a pro-rated amount.  

 
11. Are there changes to the healthcare? No. There are no changes to the current 

health care plans. There are no premiums, nor do we expect to have any 
premiums. Health care for DC 37 members is negotiated along with all the other 
city unions at the Municipal Labor Committee table. We expect to find savings 
and protect health care costs and quality. 

 
12. When can I figure out how much retro I will get? A sample retro calculator will 

be posted on the Union website in early March. 
 

13. How can I get assistance with Child Care? The Union will set up a Child Care 
Trust Fund, with Union Trustees serving as the fiduciary responsible parties for 
the fund. More information will be available after ratification.  
 

14. Will there be layoffs because this contract is so expensive? The city’s 
budget has a surplus going into July 2023 for the fiscal year 2024. There are 
thousands of vacancies that need to be filled. We do not expect layoffs.  

 
15. When can I start remote work? The joint committee will identify what agencies 

and types of workers will be eligible for remote work and make announcements 
after June 1, 2023. 
 

16. If I am on Worker’s Comp, will I receive the ratification bonus? 
If you chose option #1 and are using your own time then you are on active pay 
status and will receive the ratification bonus. If you chose option #2 or if you run 
out of time in option #1 and are put into option #2, you will not receive the bonus. 
 

17. What is considered Active Status? Only Active Pay Status workers covered 
under the DC 37 contract are eligible to receive the $3,000 ratification bonus. 
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You must be on Active Status on the date of ratification to receive the bonus. 
Being on the city payroll, or under approved leaves such as Paid Family Leave or 
Military Leave with Pay, count as active status. 
  
Examples of Non-Active Status or unpaid status include: being terminated for 
cause from city service; resignation or on terminal leave from city service; or 
otherwise separated from city service, including being on Unpaid FMLA or 
Worker’s Compensation leave using only accrued time. 
 
 
NOTE: Only ‘Active Status’ DC 37 members will be eligible to cast a ballot and 
vote in the contract ratification process. Please contact DC 37 if you are a non-
member working in a DC 37 title and want to sign up to become a full member. 
You can enroll in DC37 membership online at www.dc37.net/about/local_enroll. 
You will need to know your Local number. If you don’t have it, please call DC 37 
Membership Records (212) 815-1570 and they will provide it to you. 

http://www.dc37.net/about/local_enroll

